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Challenges: Cracks in 20" Century
Systems

* Fear of the future
* Anger at the past
[rreleyvance of activities




Our Motivation
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The.School is undergoing
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A Framework for a new Master of
Science In Management

Each MS Area relates to at least one other
NJIT program

Each has at least one faculty advocate

Each 1s 30 Credits: 9 required, 6 free elective
and 15 In an exploration subject

Resources: No more than one new course for
each
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Our Location

e One of the most
culturally diverse in the
world

e A concentration of
global businesses

* One of the world’s great
cities.




We Aspire to Improve the State of
Business Learning

Russell Ackoff, of Wharton, described a bleak
future for traditional MBA programs.

 Business education is functionally based, while
business events are systemic and largely non-
rational.

« Off-shoring, ambiguity, turbulence, and
discontinuity are today’s watchwords, shifting
from “ready-aim-fire” to “ready-fire-steer.”

 Students are trained to do the wrong things
ever more efficiently.



. “‘::‘-..' U .

. ‘The “House of 3 appears
__efficient, yet something-seems
~ wrong with-itstmage.

.\ \

-
\
.

YonKis coM



New learning:

Seeing and doing the “right thing,” instead of
ever emphasizing 20t Century values of:



Doorways Into new forms of learning:



SOM Undergraduate:

BS in Management (BSM)
Minors in Management

General University Requirement
— Principles of Management (19 Sections per year)
— Economics (SS201) — inadequately supported

Service Courses
—IT, IS, CIS, IE, EM, ID



SOM Graduate :

« MBA
 MS in Management
« EXMBA



Undergraduate Changes

« Name change to BS in Business

« Revamp the economics course and relate
Principles of Management and Economics to
education of professionals for enterprise
development



Graduate Changes

Reinvent our MS In Management Program
Rethink our MBA Program
Restart our Executive MS Program







-
”
-
|
.
£

-

SEavasd

S S UL SN




ldeas driving the change:

Redesign and reintroduction of special Masters of
Science in Management for special people who live
In a special region:of the world



Objectives for 2005-2008



Goals for 2006-2007
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o Seeking inspired faculty in a few critical areas



Thank you



